	[image: image3.jpg]9

prospect




	MEMBERS’ NOTICE
APRIL 2009
	
[image: image2]


For more info on any item in this notice please contact Angela Moffatt, goa@manx.net or 685759
Pay 2009

We have circulated a notice on this and will keep you updated.  We have met with the Commission recently and your views were crucial to the employer’s understanding of the situation.  It should be noted that approx half the membership have fed back – and of those the majority overwhelmingly believe that the offer is unfair and not acceptable.  However, there are a lot of members who have not yet come out with their views and you need to, so we can understand the situation from the perspective of as many of our members as possible.  We consider negotiations as ongoing and at a sensitive stage but would welcome the continued feedback and views of all members.  

Pandemic Flu

We have contacted the Personnel Office to seek input into the planning stages for this, which are occurring at present.  We believe Unite are also doing the same.  We are concerned there are implications for our members, and we want to ensure you receive good, up to date information which means we can all work together to cope with anything this scenario may produce.  We will report back and issue special notices as appropriate.  Please feedback your concerns and we can try to produce information which addresses your issues fully.

Pensions Update

We completed mop up briefings for members in March.  If anyone would like CAMPAIGN materials please let us know and we can send you some.  If you have no union notice boards in your work area, please let us know as there should be one!  
Consultation Questionnaires Guidance & Modeller – COMING VERY SOON! PLEASE BEAR WITH US!
Politicians – We’re hoping to brief politicians soon and we are seeking any letters/emails you have had from politicians which we can publish to our website – please send them to the email address above.  
CLASSIC PLUS MEMBERS – If any members of Classic Plus feel they need a special briefing by Government please let us know – we have been approached by some members regarding this and we would like your views so we can request this on your behalf.
IMPORTANT - Part time Employees Working Regular Additional Hours

We are asking members who are employed on part time hours, who regularly work additional hours on top of this to get in touch again as you may be able to make a claim for loss of pay during annual/sick leave/public holidays and knock on effect on pension.  If you are happy with working additional hours from time to time, then don’t contact us!  But if you feel you are actually working longer hours than you are employed to do on a permanent basis then please contact us ASAP – DO NOT leave it.  We believe some members may have back claims, and also other members have had their hours cut back – contact us now without delay and we can work out whether you have a valid claim or not.  You will need to be able to evidence regular additional hours over the period you are claiming for.
Recruitment
Please recruit just ONE member – forms and materials are on our website www.iomgoa.co.uk – and you can request materials/freebies from us.  We recruit outside the civil service too, and have members in the private sector and across the public sector.

REPS Elections

The EC are considering its rules in respect of elections for reps, as well as duties/numbers etc.  We’d like your input, and all views on this are welcome.  We hope to send out draft rules later this year for consultation, with a view to seeking approval at the next AGM in November 2009.  Elections can then run in 2010.  At present the EC accredit reps but we are seeking better ways of doing this which are simple and accessible.    Let us know your views – and if you are interested in becoming a rep, please contact us as there are training opportunities both on and off island which can develop you as a rep and in your current role.
Health & Safety/Disability/Equalities REPS Needed!
If you are interested in these areas, please let us know as we are seeking reps and can provide training at your convenience.  
Casework Update

Still a very heavy workload – nearly 80 cases ongoing and some of these involve very large groups and complex.  However, we are getting some good results – but getting in touch at an early stage increases the likelihood of an early resolution/good outcome.  Please bear with us – it is hard to respond quickly at present, but we are doing our very best.
JNC/Casework Update

Matters under discussion at the next JNC on 6 April and pay sub committee in May include:
IT/Electronic Communications Policy – we would welcome feedback from members about how clear they feel about this policy.  Would you know what counts as ‘offensive’ material or what material is in breach of the policy?  Would you know what to do?

Modernisation of the Civil Service – the next stage the Corporate Development Group – we are looking at this together with the Commission and it is at an early stage
Part time staff working regular additional hours – currently awaiting a response from the Commission, who are consulting Departments at present.

Restricted Sick Pay – currently awaiting a response from the Commission

Early Retirement after 40 years before age 60 without actuarial reduction – we’re currently awaiting legal advice on this issue

Flexi-time – we’ve asked for a review of the current rules with a view to looking at more flexibility if possible, where staff and managers can agree this

IT R&R Allowance – a response has been received which we advised at the last meeting we would be sharing with relevant members
Pay On Promotion – we have been requested to come up with an alternative wording to the regulations for internal candidates and also we have reached no agreement on backdating of claims

Substitution – the Commission have forwarded a proposal following consideration of our proposal and we are considering this. 

Please contact us for more info on any of the above and to feedback any views you may have.
New Discounts

More details of all these discounts are available online www.iomgoa.co.uk 
Spot On Cleaners – new spring discounts available online via our news page – carpet cleaning on discount

Manx Inspirations – offers coming soon as the company have approached us – we will update you with these ASAP

Lottery Winner
The latest lottery winner was a member from DHSS who won £255.
OFFICE COVER

· 20 – 22 May – phones will be diverted to our Liverpool office

· 1 – 3 June – phones will be diverted to our Liverpool office

There is no cover for the full time officer on island, so please bear with us if there are delays responding to emails or voicemails – volumes of emails in particular are high at times – we hope you can understand there is no intent to delay a response.

Apologies for the inconvenience, but by diverting the phones we are trying to ensure that you speak to someone in case of an emergency instead of having to leave voicemail which may not be immediately picked up.  
REGULAR NOTICES

Reduced Subs – if you happen to go onto no pay for any reason contact us ASAP and we can arrange for your subs to reduce to £1.05 per month.  Also remember, if you reduce your hours, then your subs might reduce so let us know of changes.  

Change of Details – let us know when you move address, workplace, change your number/email etc.  We need to update your record so if you don’t tell us we won’t know to do this!

Replacement Cards – If you need a new card then please contact the Secretary on the above email address

Salary Changes – if you pay by direct debit your subs can go up and down if your salary changes – please let us know and we can make sure the right adjustment is made







PAGE  
1

[image: image1.png]


