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ISSUED BY THE GOA EXECUTIVE COUNCIL
IMPORTANT – PLEASE UPDATE YOUR DETAILS – PLEASE LET US KNOW IF YOU HAVE MOVED HOUSE, WORKPLACE OR YOUR CONTACT EMAILS/PHONE NUMBERS HAVE CHANGED!

PAY SQUEEZE NOT PAY FREEZE

PAY 2010/11
We have informed the Commission that we are seeking arbitration and we are still awaiting a response from them on that.  The matter has been referred by us to the Manx Industrial Relations Service for arbitration.
Pay 2011/12 – this will be on hold until the 2010/11 arbitration result is known although a claim has been made.

The Earnings Survey has also been released recently – the interesting point here is that median earnings dropped, and mean average earnings rose.  What does that mean?  Basically middle/low income earners are worse off, whilst those towards the top end are generally better off.    

Unified Pension Scheme/UK Hutton Review
We are hoping one outcome of the unified public sector pension scheme consultation process will be a name change – given about 1/3 of the public sector won’t be in it.

One strong strand of feedback (amongst many) – is the emphasis by members on the absence of change to politicians’ pensions.  We also have a lot more info about public sector pensions due to a series of questions asked by Brenda Cannell recently in Tynwald – we’ll be distilling these down and letting you know some of the data from that.  You may be quite surprised by some of the issues it highlights in public sector pensions.

We are still receiving regular feedback from members on this but we urge you to email direct to the project team so your views are counted as part of the consultation process.  We will be using views and comments to inform the submission we make regarding this.

The Hutton review has come out in the UK, which many members contacted us about – we are hoping to circulate a Prospect briefing note on this once it is available.  If you are a member of the Nuvos section of the PCSPS – some of the proposals may have you scratching your head and wondering what the changes are!  The key thing about this review is that we are informed negotiation on future proposals is unlikely to start until the latter end of 2011.  Negotiation before you design a scheme?  Even the Tories do that!
MEA Pay

MEA arbitration is set with a hearing date of 5 May 2011 – and an outcome will be known shortly after that.  The arbitrator only has the option to award 0% (the management offer) or 3.75% (the employee claim).  We will update everyone on the outcome as soon as known.  It is likely that GOA arbitration will take place after this arbitration outcome is known.
Whitley Council Pay

Again no updates on this situation – we are not clear whether arbitration is an option/being considered at present as there are no updates from either side of Whitley Council.
Posties vote for industrial action

IOM Post

Post workers may move to industrial action including strike, given the recent ballot result.  Management have announced their intention to use non union staff to cover duties of striking staff.  Members may choose to email IOM Post, stating their name and address and denying IOM Post access to their property during periods of strike action – customer.services@iompost.com 

Bob Crowe, RMT – TUPE Meeting

As advised by a separate notice Bob Crowe of the RMT is on island on 5 April at 7.30pm in the Empress Hotel, Douglas at a meeting to discuss the lack of TUPE legislation on island.  The meeting is open to anyone to attend.
This has been raised recently with the IOM Government at the MNEDC by the IOMTUC in the context of the lack of employment legislation planned (covering not just TUPE but the Equality Bill and also statutory trade recognition) – we were told that there were NO plans for introducing employment legislation above that we already have as it will not be good for the economy and may inhibit economic development.  We’d welcome views on that, and whether employment legislation so far has been bad for the island’s economic growth!
Car Parking
We have been informed that the car parking policy consultation feedback is being considered and the outcome will be known shortly – no date provided on this.  Members are feeding back to us big problems on car parking – even where it is not provided for free, spaces/availability are limited.  
Facebook, Website & Twitter
We’re now on Twitter - @IOMProspect

We’re still asking people to join our Facebook group – it is another way for us to keep in touch – especially if you are off work for any reason – you can still access news and updates.

http://www.facebook.com/?ref=home#!/group.php?gid=106964136000496
You can also ‘like’ our Facebook page

http://www.facebook.com/#!/pages/Prospect-Isle-of-Man/146088015447172?notif_t=page_name_change

Please request to join if you’re interested – we are accepting members only.   

We’ve also pared down our website – to update it and make it a little less bulky in content.  It contains links to the GOA and Prospect Facebook pages etc. so we’d appreciate your feedback on it, and what improvements we could make. 
CASEWORK UPDATE
68 cases at present and rising….
DISCOUNTS/FREE LEGAL SERVICES
A list of current discounts and free legal services for members can be accessed via our website page
http://www.iomgoa.co.uk/cms/page_112695.html 
OFFICE COVER

There are times when the office is effectively not staffed due to appointments and meetings.  Phones may be diverted to the Liverpool office to ensure that you get to speak to someone throughout these periods.  Please remember too that members of the EC are generally able to speak to you and you contact them direct at any point for help, as many members already do and have done for many years.  Their contact details are on the website http://www.iomgoa.co.uk/cms/executive.html 

18-25 April (includes the bank holidays at Easter!)

29 April – Royal Wedding day

2 May – bank holiday

REGULAR NOTICES

Lottery Winner – A member from DED won the last draw which was £221.  
Reduced Subs – if you happen to go onto no pay for any reason contact us ASAP and we can arrange for your subs to reduce per month.  Also remember, if you reduce your hours, then your subs might reduce so let us know of changes.  

Change of Details – let us know when you move house, change your workplace, or your number/email etc.  We need to update your record so if you don’t tell us we won’t know to do this!  membership@prospect.org.uk 
Replacement Cards – If you need a new card then please contact membership via email membership@prospect.org.uk 

Salary Changes – if you pay by direct debit your subs can go up and down if your salary changes – please let us know and we can make sure the right adjustment is made
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