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PENSION SPECIAL
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ISSUED BY PROSPECT FOR ALL ITS PUBLIC SECTOR MEMBERS IN THE GOVERNMENT OFFICERS’ ASSOCIATION, MEA AND IOM REGIONAL BRANCH
This notice is in relation to the IOM Government’s review of public sector pensions and has been issued as an accompaniment to briefings we are holding in July and August 2009 on the review and our alternative solution.  
BRIEFINGS REMINDER
24 August 2009
10.00am

Masonic Hall, Woodbourne Road, Douglas (ANY member)

2.30pm

Masonic Hall, Woodbourne Road, Douglas (ANY member)

1 September 2009

12.00pm


MEA HQ, Ballacottier (MEA staff)

Time to be confirmed

MEA Pulrose Power Station (MEA staff)

NO BOOKING NECESSARY – BRING YOUR CURRENT PROSPECT CARD ON THE DAY OR EMAIL tom.cairns@prospect.org.uk for a new one.
Time off to attend has been approved.

GOVERNANCE – WHAT IS IT WHAT SHOULD YOU DO NEXT?

This is an extremely complex subject and we would urge you to attend our briefings above to get a better idea of what we are proposing and why.

Governance (also referred to as Section IV and sometimes ‘risk sharing’) as applied to civil service and by analogy schemes is a UK development.  We legally must introduce it here, but it will take time as we need to develop a Manx version which is fit for purpose.  The Government have written to you recently to advise they are seeking a delay of 12 months in order to do this.

If the public sector review had never happened, then Governance would come in and apply to your scheme.  It is a system of managing pension schemes to make them self sustaining in a fair and agreed way.  If we have a Manx model based on the UK, then unions and employers will have an equal say in and therefore an equal responsibility to ensure fair and sustainable pensions.  

Valuations of schemes are regularly carried out, and from this everyone can understand how viable the scheme is.  If a scheme is not viable then it may need to change but this must be agreed in partnership.  There are pros and cons for employers and employees – but by and large this ‘give and take’ ethos is why 99% of Prospect members voted for it in the UK.

It can mean changes to contribution rates, pension age and benefits – but the starting point is where you are now – rather than a worse one which could be an outcome of the current review.  If a new unified pension scheme comes in, governance will still apply but their model means employees have a minority presence in decision making on change.

The system of Governance also means your pensions are continually looked at and more gradually changed if needed.  Change is evolutionary not revolutionary.

WHAT IS OUR POSITION?

Simply, we believe that

· Existing members should be allowed the option to stay in their existing schemes if they choose to

· Existing schemes should be rationalised and simplified and subject to what they would always have been – i.e. Governance/Section IV/’risk sharing’ – but a Manx version based on the UK

· New entrants should join a new unified scheme which will be agreed following the current public sector review.  We will continue to lobby for the best possible deal for future entrants

WHAT CAN YOU DO NEXT?
1. Come to a briefing – we have NEW messages and you have never needed to attend a briefing more!

2. Write to or email your MHK and MLCs – tell them you support our idea and want the ideas adopted.  

It doesn’t have to be long or complicated – just mention Prospect’s alternative solution via a Manx version of Governance.
3. Use the contact lists on our website to find out the details for your MHK http://www.iomgoa.co.uk/cms/pensions_campaign.html
4. Urge them to meet and talk to us about this idea.

WHAT WILL WE DO NEXT?

1. Writing to and offering to meet all Manx politicians – following the publication of the Hymans Robertson report – due September 2009

2. Continuing to try and engage COMIN members on this and offering to meet to explain it

3. Providing you and politicians with our submission on the current review – you can access it on our website now

4. Publicising our stance on the review, our alternative and the survey results – which you can also access on our website now 
QUICK LINKS

MHK CONTACT DETAILS
SURVEY RESULTS 

PROSPECT’S SUBMISSION ON THE PUBLIC SECTOR REVIEW OF PENSIONS
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