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ISSUED BY THE EXECUTIVE COUNCIL
For more info on any item in this notice please contact Angela Moffatt, goa@manx.net or 685759

HAPPY NEW YEAR 
TO ALL OUR MEMBERS
PUBLIC SECTOR PENSIONS REVIEW
Members should note that a statement will be made by the Chief Minister on 20 January 2009 in Tynwald.  We would urge you if you can to listen in to this.

Prior to that a briefing has been arranged on 14 January 2009 to ‘explain the nature of the work undertaken to date’, and to which trade unions have been invited to attend.

We intend to advise you as soon as possible of any further updates, and Neil Walsh, Prospect Pensions Advisor will be analysing any developments which may occur following the briefing/statement.  We will of course provide briefing notes as appropriate to you via email and our pensions subsite -  www.iomgoa.co.uk/cms/pensions_index.html   
We are still seeking feedback so please contact us with any comments at any time.  We also would ask you to try and recruit a new member if you haven’t already

2008 REVIEW
Your EC and reps completed a staggering amount of work in 2008 and as a summary we can give you the following information on some of the areas of work undertaken and completed.  In addition activists undertook a huge variety of additional tasks including regular work on updating CS Regulations, negotiating with the Civil Service Commission on a wide variety of pay/terms and conditions issues, consultations with Departments/IOM Government and development work for the branch.  2009 looks set to be even busier so if you’re interested please get involved – there’s a huge variety of work to be undertaken and we need your skills and enthusiasm.

Cases - 158 completed, 80 outstanding, total handled in 2008 – 238
This total does not include some of the major collective issues undertaken on pensions and pay including for example the Jurby prison relocation or the ongoing dispute re early retirement on 40 years service without actuarial reduction.
Staffing Reviews – 104

Recruitment - This year your EC, your reps and YOU more than doubled our entire recruitment for 2008.  

Pensions – half our membership attended briefings on pensions this year in Douglas, Peel and Ramsey.  We were the ONLY union to organise such briefings, and the only union to regularly issue briefing documents to its membership.  We also set up a web subsite on the issue and led the fight to save your pensions via the IOMTUC, and briefings of Tynwald members.  We will continue this in 2009.

Manx! – we’ve made sure Manx is included as an ethnic grouping on Prospect forms, the first union to do so, and Prospect are also the first union to produce specific forms for the island, using the Manx language.  We’re also ensuring that when we renew materials we use the Manx language.  We will continue to keep our cultural identity to the fore and welcome your ideas on doing so

Prospect – the Association were allocated a new National Secretary this year, Mike Graham and are now part of the North region.  Mike visited the Isle of Man on numerous occasions, most recently for the AGM.  We were also able to welcome Paul Noon, General Secretary, Mike Clancy, Deputy General Secretary, Neil Walsh, Pensions Advisor, Linda Sohawon, Legal Services Officer, and Justin Adams and Shirley Smeaton, Organisers.  We hope to see more Prospect officers in 2009 who can help us deliver a better service to you when needed on the issues that matter.

MEMBERS IN THE CORPORATE LEADERSHIP GROUP

We are seeking feedback on your experiences of the CLG to date, and would welcome your comments and views.  All replies will be treated in strictest confidence.  Examples of some questions we’d be interested in hearing your views on are:

Do you feel your pay/terms and conditions have been improved?  Do you feel you have benefited?  Do you feel that anything has changed culturally in your work area as a result?  Is there a benefit in extending the change to other levels of the organisation?  Have there been any disadvantages or negatives?  Do you feel your pay and terms and conditions are fair compared to other colleagues?  Is there too much flexibility/too little?  Does this cause problems/produce benefits?  Do you foresee issues if this type of change was extended to other levels of the organisation?

We are seeking this feedback to help inform discussions with the Commission on the Corporate Development Group, and we are keen to understand your experience.

All feedback can be sent via email goa@manx.net or anonymously to GOA, Nivison House, Hill Street, Douglas, IM1 3EF.
REPS TRAINING

We are offering a full reps training programme this year and the idea is that you can pick and choose the courses on offer.  Details are now available so please contact us if you’re interested.  Many of the courses can provide you with transferable skills, which can benefit you in your current role or help you work towards a new one.  
Some will be offered on island and some in the UK.  All travel and accommodation costs and certain expenses are paid for - so it is free to you.  Facility time is available for union training courses.  

Please contact us in the usual way for more information and advice.

LOTTERY

Last month’s lottery winner of £258 was a member from DHSS, and this month the winner is also from DHSS with a prize of £255.. 
OFFICE COVER
· 7-8 January – phones will be diverted to our Liverpool office

· 3-4 February – phones will be diverted to our Liverpool office 

· 31 March – 3 April – phones will be diverted to our Liverpool office

· 20 – 22 May – phones will be diverted to our Liverpool office

· 1 – 3 June – phones will be diverted to our Liverpool office

There is no cover for the full time officer on island, so please bear with us if there are delays responding to emails or voicemails – volumes of emails in particular are high at times – we hope you can understand there is no intent to delay a response.

Apologies for the inconvenience but by diverting the phones we are trying to ensure that you speak to someone in case of an emergency instead of having to leave voicemail which may not be immediately picked up.  
REGULAR NOTICES

Reduced Subs – if you happen to go onto no pay for any reason contact us ASAP and we can arrange for your subs to reduce to £1.05 per month.  Also remember, if you reduce your hours, then your subs might reduce so let us know of changes.  
Change of Details – let us know when you move address, workplace, change your number/email etc.  We need to update your record so if you don’t tell us we won’t know to do this!

Replacement Cards – If you need a new card then please contact the Secretary on the above email address

Salary Changes – if you pay by direct debit your subs can go up and down if your salary changes – please let us know and we can make sure the right adjustment is made







PAGE  
1

[image: image1.png]


