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ISSUED BY THE GOA EXECUTIVE COUNCIL
PUBLIC SECTOR PENSIONS REVIEW
Since the decision in Tynwald in April to progress the matter, we have recently been contacted to take part in a Project Team Forum, which has been set up to take the issue forward.  The first meeting is on 13 July 2010 and will be open to employer and employee sides.  We do have queries regarding what is proposed and will raise these accordingly at that meeting.  In summary we still do not see how negotiation is to take place or when.  We are clear that the main issue is not the creation of a new scheme for new entrants – from day one we have had no issues with that and will work to influence the design of a new scheme to ensure balance and fairness moving forward.  All of the industrial relations issues from this union have been regarding the enforced transfer of existing members of existing schemes to any new scheme.

Interestingly, as we predicted and have emphasised all along, currents in the UK may mean that the voluntary entry of our members into any new scheme is likely.  However, until people know exactly how all of the complex developments in pensions will come together we recognise it is very difficult for most of our members to come to any kind of informed decision.  
We’ll keep updating you.  The legal situation is by no means clear and we have made repeated requests for the position on which the Government is relying if it puts through changes.  We’ll keep doing so especially given our advice which serves to demonstrate that the whole area is fraught with difficulty for the Government.   This is not a negative view but a responsible one – past experience means that even if we did back this scheme wholeheartedly we’d want to be 100% sure that there was a sound legal footing for it.  Given we don’t back the plans 100% to date, this heightens existing concerns.  

There’s still a long way to go yet – and an election in between times.  We’d urge those of you with concerns to keep that to the front of your mind moving forward.

PAY 2010/11
The UK emergency budget has provided further food for thought on the rather static situation to date, and we’re conscious of this and other public/private sector settlements to date – chief of which at the present time is at IOM Post.
The most recent communication from the Commission indicates that they are not moving on their position of a pay freeze for the year 2010/11.  Any alternatives to pay will have to be cost-neutral i.e. you would have to give up something from your existing pay/benefits to fund a pay increase this year.

At present every other public sector group, excluding those linked to UK deals, appears to be stalling in pay negotiations this year.  We are hearing consistent messages from other unions regarding pay freezes with the same rationale as that of the Commission.

We are due to meet on Friday this week, and at that meeting we will review the situation and then it is likely we will move to ballot you on whether to accept or reject the pay freeze.  If/when we do so, it is important that everyone vote, and that the outcome is decisive i.e. a firm acceptance OR rejection.
If you do decide to reject the pay freeze then you should be aware this will mean further decisions i.e. a firm rejection by members will mean we will have to ballot you on industrial action or determine whether to move straight to arbitration again.  

These are tough times, and you are faced with tough decisions.  We appreciate that and will try to ensure you get the best information moving forward – effectively you control what happens next not us.

GOVERNMENT’S ‘TOP EARNERS’
Another erroneous title from the press, regarding questions by David Cannan MHK in Tynwald on how many civil servants earn more than the Chief Minister.  I think we know that Government’s top earners are generally not civil servants, and we’d bet there are a lot of them.  That said, we also know that the earnings levels for experienced, skilled, highly qualified and hard to get people are high in the private sector too, and certainly a lot higher than the Chief Minister!

The key issue here is members are now being written to requesting their permission to reveal their name and salary level.  It’s always your choice – but we’d advise members to refuse permission to reveal their private details.  You are entitled to privacy and respect and your name has nothing to do with the levels of salary we attach to posts.  
We would encourage members impacted by this to raise the issues and their feelings with their MHK(s) so they are aware of how personalised this issue is, and how that is not productive and in the national interest.  
This issue is being personalised in a way that’s inappropriate.  The question of salary ranges for posts is not dependent on who is sitting in a job – it’s determined by a grading process and by the Commission.  And it has to be said, the position taken by the Chair of the Commission and the Chief Minister in response to this question is something we’d support.

Manx Radio did ask the full time officer for comment and many of the issues surrounding this were highlighted via that route.  We expect no sympathy or understanding from the usual civil service bashers who seem to shout the loudest when it comes to comments to the press.

It’s worth noting that those civil servants paid higher than the Chief Minister:

1) don’t determine their own pay and total remuneration levels – like politicians do

2) Don’t benefit from a 0% contribution rate pension scheme, which is regarded as a full pension after 10 years service – like politicians do
This latter point does raise the issue of the total remuneration of politicians.

More useful questions would be:
1) How many public servants, as opposed to civil servants, earn more than the Chief Minister?  And are we going to target them as individuals when it has nothing to do with the basic issue of pay levels in the public sector?

2) What are the reasons for the posts earning more than the Chief Minister?  Is it because they would earn more in the private sector and effectively are earning under the market rate?

And if we really are going to get personal……

3) Will the Chief Minister/any other politician like David Cameron and Gordon Brown before him, be voluntarily waiving his pension entitlement at the end of his term?

4) What is the total pay, benefits, pension entitlement/payment either paid or due to each MHK/MLC who has held office in the last 20 years, including any payments made to dependents via their pension scheme?  By name?  

5) Does this demonstrate value for money?

UPDATE YOUR WORK DETAILS

Please let us know any changes to your personal details.  We are starting the update process, and this will be important if we need to ballot you in the future and restructure our data along the lines of the new Departmental set up.  We can’t keep you informed if we have wrong addresses/contact details.
CASEWORK UPDATE
70 cases at present
The GOA Executive Committee (EC) is presently experiencing difficulties in dealing with the high caseload currently on its books.  Members need to be aware that the Committee is made up of civil servants who not only exercise the right to facility time but also give up many hours of their own time to deal with members cases.  They also have a job of work to undertake within the civil service.  As a result of the current caseload priority is being given to disciplinary, capability and bullying and harassment cases and, whilst the EC is fully aware that members issues are personal to you and you might feel that you should take priority, the EC would respectfully request its members to be patient if they are waiting for their case to be dealt with.  You are not forgotten.
OFFICE COVER

From 23 July 2010, there will be no office support as we have had over the last few months.  As such, the full time officer will be carrying all of the admin as well as the broader issues – from the photocopying and shredding upwards!   

Due to bank holidays, leave, training and off island commitments, the full time officer will not be available on the following dates:

1 July, 8 July, 14 July, 19 July, 28-30 July, week commencing 16 August.

In addition, there are times when the office is effectively not staffed due to appointments and meetings.  Phones may be diverted to the Liverpool office to ensure that you get to speak to someone throughout these periods.  Please remember too that members of the EC are always able to speak to you and you contact them direct at any point for help, as many members already do and have done for many years.  Their contact details are on the website http://www.iomgoa.co.uk/cms/executive.html 
REGULAR NOTICES

Lottery Winner – a member from General Registry won the May draw (£234).
Reduced Subs – if you happen to go onto no pay for any reason contact us ASAP and we can arrange for your subs to reduce per month.  Also remember, if you reduce your hours, then your subs might reduce so let us know of changes.  

Change of Details – let us know when you move house, change your workplace, or your number/email etc.  We need to update your record so if you don’t tell us we won’t know to do this!  membership@prospect.org.uk 
Replacement Cards – If you need a new card then please contact membership via email membership@prospect.org.uk 

Salary Changes – if you pay by direct debit your subs can go up and down if your salary changes – please let us know and we can make sure the right adjustment is made
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