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ISSUED BY THE GOA EXECUTIVE COUNCIL
IMPORTANT – PLEASE UPDATE YOUR DETAILS – PLEASE LET US KNOW IF YOU HAVE MOVED HOUSE, WORKPLACE OR YOUR CONTACT EMAILS/PHONE NUMBERS HAVE CHANGED!

RECRUITMENT WEEK

We are running a recruitment week in the beginning Tuesday 31 May – and as part of this will be visiting workplaces and having recruitment stands at various locations on island.  We hope you can recruit a member – wherever they work.
We are currently growing the overall membership on island and have recently started to pick up lots of members in retail, Whitley council and buses.
Our current offer runs until the 30 June 2011.  3 months free for new members if they haven’t been a member in the last 12 months, and a £10 M&S voucher up to a max of £50 if an existing member is cited as a recruiter on a new member’s form.
Please recruit a member if you can!

Lastly, we are getting floods of applications to join but people are saying they want representation on pre-existing cases.  The answer is we won’t represent on pre-existing cases unless there is a major recruitment benefit i.e. that it will mean new members and overall growth to the union which justifies the investment.  Unfortunately many people try to join on individual matters after they get into difficulties – this is a little like trying to insure your house after it’s burnt down.  It’s just not fair on those who have been members for a prolonged period.  So please encourage people to join now BEFORE they experience issues for which they need support.  

PUBLIC SECTOR EMPLOYING AUTHORITY CONSULTATION

We are trying to form a view reflecting members’ views on the above consultation – details of which can be viewed via this link

http://www.gov.im/ConsultationDetail.gov?id=235
We can see benefits and disadvantages for public sector staff and the document does detail the pros and cons – although we don’t agree some of the comments re trade unions!  

We do think at present a lot of the difficulty will be about how the formation of such an authority would happen, especially post ‘unified’ pension scheme consultations i.e. that people will feel they are being forced into a new employment arrangement which causes massive detriment to them.  

However the ability to streamline and provide overall equal, fair and consistent aspects of terms and conditions across the public sector does seem a good objective to have.  
The main thing is that you tell us your thoughts and we can form an opinion based on that – we’d ask that people approach this with an open mind to the pros and cons of the proposal.  We are genuinely trying to do that and as such be constructive about the potential here.
The closing date for the consultation is 3 June 2011, so we are requesting responses to be sent to us by 23 May 2011 at the latest.

PROSPECT POLITICAL FUND

At present Prospect in the UK is required by law to maintain a ‘political fund’ – from which it funds campaign work on issues such as employment rights, pensions etc. which affect its members.  This fund is NOT used to fund political parties or candidates either directly or indirectly.  Prospect is not an affiliate to the Labour Party.
However, opinion is being sought on the subject moving forward following the integration of Connect to Prospect, to ensure that the position moving forward is consistent and clear.

As such, this has ignited a debate on how the Prospect political fund should be used in future – specifically should it be used to fund membership and/or donations to political parties.

The GOA EC view is very clear – we expect the status quo to remain i.e. NO affiliation or donations to any political parties or candidates at any point.  We have consistent feedback from members that this is how they wish things to be – specifically because the UK political scene is very different from our own and also because individual members may not agree/support the views of political parties in any case.
As such, we are seeking your views and support for the GOA EC position i.e. to maintain the status quo of not supporting parties or candidates.  Please email your views to goa2@manx.net by 23 May 2011.

PAY 2010/11
The Commission have now indicated they will proceed to arbitration, however both parties are awaiting the outcome of the MEA pay arbitration for 2010/11, which was heard on 5 May 2011.  The decision is expected within 2-3 weeks of this date.  It is not an automatic precedent for any other pay awards, particularly as it is a distinctive and different form of arbitration than is used elsewhere in the public sector here.  Nonetheless, the outcome is relevant to some degree and it seems prudent to wait for this before proceeding.
We hope to move on arbitration as soon as the outcome is known.  More info on the MEA arbitration story in this notice elsewhere.  

Unified Pension Scheme/UK Hutton Review
A submission has been made to the consultation process of this, and we tried to capture the many, many issues that members forwarded to us.  We hope that everyone who sent emails to us, also sent them in as part of this submission as well, as it is important that your individual voices and views are captured.
We’d also urge you to keep feeding back to politicians – particularly as we move towards an election.

In terms of the Hutton Review on pensions, Mike Clancy, Deputy General Secretary of Prospect is on island on Thursday 2 June 2011, and we are holding a briefing on Hutton to try and address some of the queries we’ve received on this.  It is from 12.30pm to 2pm in the Noble’s Suite, Villa Marina and lunch is provided.  Spaces are limited so to book a place please email goa2@manx.net .  
If you join or are already a member of, our Facebook group you can also indicate you’d like to attend via the event request you will have been sent.  This event is also part of our recruitment week (more details elsewhere in this notice) so watch out for events we are holding.
Non members can also attend and join on the day – we are currently running a 3 months free offer and a flyer is attached with this notice.  

MEA Pay 2010/11
The arbitration hearing for this pay round was held on 5 May 2011, and it was undertaken in a very positive and good spirit by ourselves and management.  It was a good lesson that time can be bad but people can still work together with mutual respect regardless of circumstances.

Prospect have really worked hard to put the best possible submission together supported by evidenced, logical argument both verbally at the hearing and in writing.  
Due to the nature of the pendulum arbitration system used – it’s all or nothing.  The big question is whether the arbitrator will decide there is not a strong enough case for what we have argued for and therefore he can’t support our claim, or whether he will think there is not a strong enough case to award nothing as argued by management and therefore award us our claim.  There is no discretion to vary and come to a compromise position between the 2 cases.  
We’ll update you as soon as we know – in the meantime we have done our very best.

Whitley Council Pay 2010/11
Whitley are still in talks but indications are that they may move to ballot members shortly on whether they are prepared to accept 0%, and if a no vote whether to move to arbitration or industrial action. 
The new Chair of Employee’s Side of the Whitley Council is Mrs Debbie Halsall – the first female Chair in approximately 30 years.  

Post Office Pay Talks
Post Office reps report a return to talks – there is NO deal as yet but there is a more constructive atmosphere and there are hopes that a resolution may be yet achieved.  The basic message is that previously it didn’t feel like a ‘negotiation’ but now it does.
LOTTERY CHANGES – IMPORTANT

If you are a current member of the lottery the GOA runs then you will have been contacted regarding changes which the bank have made necessary.  Effectively our bank is changing the details of our account and will not undertake writing to you to update your details.  We therefore now need to get every current member to update their standing order, by changing their details as set out in the letter to you by us.
You should have been contacted by now, by email, by our Treasurer to request the new standing order authority – so please undertake this immediately to ensure you are entered into future draws.

We would also remind members, that regardless of what your job is or whether you are retired or working you can join the lottery.  Details are on our website – http://www.iomgoa.co.uk/cms/page_112695.html on the GOA Lottery link.
There’s a winner every month and the more people who take part the higher the prize – at present this is about £210 per month.
Facebook, Website & Twitter
We’re now on Twitter - @IOMProspect

We’re still asking people to join our Facebook group – it is another way for us to keep in touch – especially if you are off work for any reason – you can still access news and updates.

http://www.facebook.com/?ref=home#!/group.php?gid=106964136000496
Please request to join if you’re interested – we are accepting members only.   

You can also ‘like’ our Facebook page and non members can also.  We are running adverts on Facebook to try and promote the union and it is proving very cost effective, having paid for itself already several times over!
http://www.facebook.com/#!/pages/Prospect-Isle-of-Man/146088015447172?notif_t=page_name_change 
As ever, feedback on all the varying ways we are trying to communicate is much appreciated whether negative or positive so please let us know your views.
CASEWORK UPDATE
70 cases at present.  The total number of cases so far this year is about 2/3 of the overall total for the whole of last year – which gives you an idea of how this number has shot up.  It is proving difficult at time to provide the quality of service we would like and I hope members can bear with us when we hit busy times like this.
DISCOUNTS/FREE LEGAL SERVICES
A list of current discounts and free legal services for members can be accessed via our website page
http://www.iomgoa.co.uk/cms/page_112695.html 
OFFICE COVER

There are times when the office is effectively not staffed due to appointments and meetings.  Phones may be diverted to the Liverpool office to ensure that you get to speak to someone throughout these periods.  Please remember too that members of the EC are generally able to speak to you and you contact them direct at any point for help, as many members already do and have done for many years.  Their contact details are on the website http://www.iomgoa.co.uk/cms/executive.html 

REGULAR NOTICES

Lottery Winner – A member from Education won the last draw which was £209.  
Reduced Subs – if you happen to go onto no pay for any reason contact us ASAP and we can arrange for your subs to reduce per month.  Also remember, if you reduce your hours, then your subs might reduce so let us know of changes.  

Change of Details – let us know when you move house, change your workplace, or your number/email etc.  We need to update your record so if you don’t tell us we won’t know to do this!  membership@prospect.org.uk 
Replacement Cards – If you need a new card then please contact membership via email membership@prospect.org.uk 

Salary Changes – if you pay by direct debit your subs can go up and down if your salary changes – please let us know and we can make sure the right adjustment is made
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