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ISSUED BY THE GOA EXECUTIVE COUNCIL
IMPORTANT – PLEASE UPDATE YOUR DETAILS – PLEASE LET US KNOW IF YOU HAVE MOVED HOUSE, WORKPLACE OR YOUR CONTACT EMAILS/PHONE NUMBERS HAVE CHANGED!

CIVIL SERVICE PAY 2011/12
The survey results are as follows:

Turnout – 32%

The breakdown of grades indicated a rough proportion of respondents approximated to the overall grade distribution.  The majority of respondents were at EO level or below (60%), with 14% not indicating a grade.  We are treating the results as a good indicator of wider feeling given this matches the verbal and email feedback we have had separately from the survey.

Same pay settlement for all – 61%

Pay settlement for those below a certain level – 32%

No pay rise at all – 6.5%

84% of respondents believed pay rises should be consolidated as opposed to one off unconsolidated rises.

The above result rendered most of the results for the rest of the survey somewhat redundant, although the remaining questions can be summarised as follows:

About 50% of people believed there could potentially be a tiered approach to pay rises i.e. those on lower grades receiving most

2/3 of respondents did not believe ‘higher’ grades should suffer so lower grades could benefit.

There were a lot of comments which have been very useful and will take some time to go through and digest.  We didn’t set the survey up to elicit a particular response but we did purposely ask very blunt questions because to be honest you have to.  The Commission have indicated a willingness to look at pay for those at the lower end of the scales without defining what they mean by this.  As such, we weren’t prepared to go further with that avenue unless we had a mandate to do so – i.e. deviate from the usual strategy of a negotiating in the same way for everyone.  Clearly the Commission has now changed in terms of political membership, and pay negotiations have been delayed by the election and new appointments.  We will now revert to the Commission with the indications we have had from the survey i.e. one pay rise, consolidated and the same for all.
NEW CIVIL SERVICE COMMISSION POLITICAL MEMBERS
Alf Cannan MHK and Leonard Singer MHK have been appointed as the political members of the Civil Service Commission, and as Chair and Vice Chair respectively.

We are hoping to meet both members soon and look forward to working with both.

John Houghton MHK as outgoing Chair has written to the EC to express his thanks to the GOA during his time as Chair and we have responded on the same note.

UNIFIED PENSION SCHEME
Members will have seen the recent notice on this and we are working to a deadline of end of November 2011.  It is unlikely the Commission will meet before this date in any case, as we are still awaiting notification from them of a rescheduled meeting for the one they cancelled.
We will work hard to get a comparative analysis between the proposed IOM Scheme and that under the Hutton review in the UK to you as soon as possible in a format which is easy to understand.  

WHITLEY PAY 2010/11 AND 2011/12

We understand that Whitley Council have just announced a 2 year pay deal as follows:

2010/11 – one off unconsolidated payment of £225.

2011/12 – consolidated 18p per hour increase across all grades averaging 1.5% 

(although this percentage will be higher for lower grades and lower for higher grades as it were)

Clearly, this result of 2011/12 mirrors the result for the MEA (1.5%) and presumably has been offered off the back of the arbitration result for the Civil Service for 2010/11.

RECRUITMENT
We are currently offering 3 months free membership to new joiners, who join before 30 November 2011, and have not previously been a member in the last 12 months.
If you are cited as a recruiter on their form by a new joiner, then you will receive a £10 M&S voucher up to a max of £50 for every new joiner.

Please recruit a friend or colleague – every person in the union at the moment helps us stay strong.

A form is sent with this notice and you can contact us on 685759 or goa2@manx.net for recruitment packs.
Our membership forms can be downloaded online from our website – http://www.iomgoa.co.uk/cms/page_73887.html 

or you can join online on the main Prospect website http://www.prospect.org.uk/joinus/ 
AGM 2011

This year’s AGM will be held on 17 November 2011 at 5.30pm – Empress Hotel, Douglas.

Nigel Titchen, President of Prospect and Mike Clancy, Deputy General Secretary will be attending.

All Prospect members are welcome from any branch as guests – although ONLY GOA members can vote on AGM rule changes/motions/issues.

We are planning a quiz (with cup/shield!) – which is not aimed to be lengthy to be held after the AGM.  A raffle is also organised, funded via the Social Club, which attendees will get free entry to.  Both ideas came from members at last year’s AGM.  

Flyers on the raffle and quiz are reattached for information.
MEA MEMBERS’ MEETINGS

We are meeting MEA members on 10 November 2011 as follows to provide a Q&A session on pensions updates:
Pulrose Power Station – 10.00am

Ballacottier – Conference Room 12.00pm

Members can attend either briefing.
NORTHERN IRELAND NATIONAL TRUST OFFER

The National Trust in Northern Ireland are offering a special deal to Prospect members in the Isle of Man for a limited period.

If you intend to visit Northern Ireland, you can visit the National Trusts Mount Stewart House and Garden in Co Down for FREE.  You can get up to 7 passes free of charge, and as the usual price is £7 per adult – this could save you up to £42.  The offer runs until 31 March 2012 when free passes must be used by, and each pass is valid for one person per visit.

For more details of the House please visit http://beta.nationaltrust.org.uk/mount-stewart/ or look them up on Facebook or twitter.

You can obtain the free passes from Prospect rep paul.stewart@pospect.org.uk, providing your address for postage and the number required.

This is a great offer for Prospect members with links to the province or intending to visit.

LOTTERY
Lottery participation has dropped in recent months with all the changes we’ve had on the banking side.  More info and details of how to join are on our website – click on this link.
Every month there is a winner – and anyone who is a member of Prospect can join whatever branch you are in – GOA, MEA, Manx Telecom, Whitley, IOM General and Retired.

Please let us know if you would like more info.  Prize ranges from £150-£250 per month and your stake can be from £1 to £20 per month.  The more members in the Lotto syndicate the greater the prize, and, as they say “you have to be in it to win it!”
YOUR DETAILS PLEASE!

Please update these – if we need to ballot you – we send papers to home addresses so we need your details to be right.

We also need you to tell us if any of the following change so we can ensure we get contact details correct:

· Your Department, work address and work contact email/phone number

· Your home email/phone or mobile

· If you pay by direct debit – your salary – if this increases or decreases your subs rate may change

· If your pay changes due to sickness, maternity or unpaid leave – again your subs can reduce substantially or become free for the relevant period 

Please help us by letting us know if any of these details change.

FACEBOOK, WEBSITE & TWITTER
We’re now on Twitter - @IOMProspect

We’re still asking people to join our Facebook group – it is another way for us to keep in touch – especially if you are off work for any reason – you can still access news and updates.

http://www.facebook.com/?ref=home#!/group.php?gid=106964136000496
Please request to join if you’re interested – we are accepting members only.   

You can also ‘like’ our Facebook page as can non members. 
http://www.facebook.com/#!/pages/Prospect-Isle-of-Man/146088015447172?notif_t=page_name_change 
As ever, feedback on all the varying ways we are trying to communicate is much appreciated whether negative or positive so please let us know your views.
CASEWORK UPDATE
70+ cases at present.  Issues are covering every subject and level – from redundancy to sex discrimination, informal advice to employment tribunals.  It is difficult at time to provide the quality of service we would like and please be proactive if you feel you need to contact us – we appreciate this.
DISCOUNTS/FREE LEGAL SERVICES
A list of current discounts and free legal services for members can be accessed via our website page
http://www.iomgoa.co.uk/cms/page_112695.html 
OFFICE COVER

There are times when the office is effectively not staffed due to appointments and meetings.  Phones may be diverted to the Liverpool office to ensure that you get to speak to someone throughout these periods.  Please remember too that members of the EC are generally able to speak to you and you contact them direct at any point for help, as many members already do and have done for many years.  Their contact details are on the website http://www.iomgoa.co.uk/cms/executive.html 

REGULAR NOTICES

Lottery Winner – A member from Treasury won the last draw which was £155.  
Reduced Subs – if you happen to go onto no pay for any reason contact us ASAP and we can arrange for your subs to reduce per month.  Also remember, if you reduce your hours, then your subs might reduce so let us know of changes.  

Change of Details – let us know when you move house, change your workplace, or your number/email etc.  We need to update your record so if you don’t tell us we won’t know to do this!  membership@prospect.org.uk 
Replacement Cards – If you need a new card then please contact membership via email membership@prospect.org.uk 

Salary Changes – if you pay by direct debit your subs can go up and down if your salary changes – please let us know and we can make sure the right adjustment is made
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