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ISSUED BY THE EXECUTIVE COUNCIL
For more info on any item in this notice please contact Angela Moffatt, goa@manx.net or 685759

EARLY RETIREMENT

Members due to retire before 60 with 40 years service without actuarial reduction have recently been sent letters advising them that if they are not within the 15 year transition period, they will be entitled to appeal this outcome to the Commission.  Please be advised, the GOA have NOT agreed to this and are advising members to contact us, and also register their objections individually to the Commission.    We do not believe that the imposition of such a decision on members without recourse to the correct internal procedures is correct but are assessing the options at present.  Please be assured we do NOT accept the Commission’s stance or agree with the communication to staff on the subject, given the fact that over 150 people could potentially be adversely affected by this.
Please remember, this is one promise made and already broken.  Many members are already expressing the view that if the Commission can do this to you on this issue, then this does not bode well for future negotiations on public sector pensions generally with the Isle of Man Government.

CODE OF CONDUCT CONSULTATION

The Personnel Office are co-ordinating a consultation on the above issue – for further info or to input views please contact the Secretary.  We do not have an electronic copy of the document, but are happy to gain this on request for interested parties!
SUPERANNUATION ACT 1984 CONSULTATION

We are also being consulted on the above legislative change, and welcome your views.  At present it might be viewed as enabling legislation for future change.  A key element of being able to judge these proposals in light of future developments coming off the back of the Hymans Robertson report is missing – and this is of concern to us and other unions.  Your views are welcome but we see this legislation as important moving forward.  We are seeking views from our Prospect pensions advisor, but we welcome your views.  We have been advised already that there are indications from this process that there may be some gaps in the current legal provision for the current administration of pensions on island!  We are awaiting a final view, and will update you in due course.
PENSIONS BRIEFINGS & GENERAL SECRETARY VISIT
	Paul Noon, General Secretary of Prospect visited the island to speak to the Chief Minister and members on 4 August 2008.  There was positive coverage on all the island’s radio stations and in the local newspaper.  Paul will be ensuring Prospect FULLY support the activity on island to protect YOUR FUTURE PENSION ENTITLEMENT
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However, we still need your input.  As promised we
· Have met jointly with other unions via the IOMTUC and now have an action plan agreed for all unions to act collectively, including briefing politicians, surveying their views and making these known.  We now have an ongoing IOMTUC action group on this issue specifically and our efforts will be collective and ongoing across the public service
· Are developing campaign materials

· A standard letter for you and your family/friends to use will shortly be available to download and adapt to send to your local politicians to make your views known if you wish to use it

Don’t forget you can:

· Support these initiatives by actively feeding back to us and taking part

· Recruit new members to make our voice as strong as possible

· Sending us copies of the replies you’ve received from the issue where you’ve contacted your MHK.

RECRUITMENT – EXTENDED OFFER
3 months free if you join before 31 August 2008, and have not been a member in the previous 12 months

£10 M&S voucher for existing members who recruit a new member up to a max of £50

If you have recently joined and have not yet been contacted or received a card, this is because we have to approve new applications at the monthly EC – please don’t worry – you are added to our email lists for notices and also can attend our events and take advantage of our services
Please note we are collating M&S vouchers for members who recruited for us – but are waiting until the end of the campaign to do this as it will save time to get these all at once!  Please bear with us, as if a new member has stated you as their recruiter on their form – you will get the vouchers!
LOTTERY

Last month’s lottery winner of £243 was a member from Education. 
MILEAGE/FUEL COSTS
A large amount of members have contacted us regarding this issue.  The IOMTUC are raising it on behalf of all public sector workers, and we will be raising it via the JNC.

JNC/PAY SUB COMMITTEE
A number of issues are ongoing at JNC, and many members have expressed an interest in what these forums are achieving/doing.  We currently have serious concerns about the length of time some of these have been outstanding with very little movement, and intend to publish progress in each newsletter.  The main items of business are as follows, but contact us for more details if needs be:

1. Modernisation of the Civil Service – due to be unveiled in September.  You, the membership have indicated that you are not happy with the way the EC only see this ‘bit by bit’ – a question at an AGM led to the EC being directed by the membership that you want to see the whole picture so you can understand the potential implications for people at all levels of the Civil Service.
2. Nobles Hospital – various issues including the review of medical secretaries and IT staff allowances.

3. Joint Pay Sub Committee

· Premium Pay/Travelling Time – awaiting Civil Service Commission response – we believe that staff should be paid or given the CHOICE of TOIL if they travel during periods where premium pay is payable
· Pay on Promotion – awaiting CSC response – the EC want previous relevant experience, qualifications and skills to be taken into account when promoting internal applicants – this has been in discussion since 2005 with no progress
· Professional Subscriptions - awaiting CSC response – we want a consistent policy on payment of these by Departments to ensure fairness for everyone
· Temporary Promotion/Substitution – awaiting CSC response – we drafted a detailed proposal to make this fairer to people and of better use to managers
4. Intranet Access – awaiting CSC response – now under discussion for over 2 years
5. Disability Rights Act  - Restricted Sick Pay - awaiting CSC response
6. Bullying and Harassment -  joint survey – we are proposing this happens as a follow up to our previous efforts

7. Buying & Selling Annual Leave - awaiting CSC response
8. Internal Job Applications – sign off by line managers (remove this requirement) – awaiting CSC response
9. Entry Qualifications AO Grade (remove these) – awaiting CSC response
10. Suspension in potential disciplinary matters – lack of consistency - awaiting CSC response
11. Career Break policy ​– awaiting CSC response
12. Part time staff working additional hours – awaiting CSC response
MODERNISATION OF THE CIVIL SERVICE
We are due to meet in early September with Major Charles Wilson to give our members position i.e. that the membership wish to see the whole process and not just piecemeal elements – how else can you make an informed decision?  We are also concerned that there has been no evaluation of the success of the Corporate Leadership group process, with which to inform the overall process moving forward.

AGM 2008 - RESCHEDULED
Further details to follow – but we are hoping to have a good turnout this year.  It will be held on Monday 3 November at 6.30pm in the Masonic Hall – so please schedule this in now if you can.

B&H & STRESS SURVEY

We intend to follow up our survey which was carried out a few years ago to try and understand whether there are the same issues and the same extent of problems experienced.  Our anecdotal experience via cases handled leads us to believe the issues are getting worse.  This exercise will be invaluable in ascertaining if the process for dealing with complaints of bullying and harassment is actually working.  We are hoping to engage the Commission as employer in the process, so employer and employees can benefit from the process.  Concurrently we also want to run a stress survey to understand this aspect of working life – again our case work leads us to believe this is a huge problem and we need to understand it better from your perspective.  Details in due course but please take part.

MEMBERS’ SURVEY

We also intend to survey members generally about the work the EC do and how happy you are with various aspects of service.  We know we don’t always get it right and that is why we need to know what you want and what is important to you.  From this we can action changes for the coming year.  We know that you may get survey fatigue but please help us by responding once we issue this – your feedback and views are invaluable.

DISCOUNTS
Members who can source discounts on Island are sought.  We are revamping the scheme and hope to have some good deals for you.  We know some of our listed discounts are out of date and are trying to address this, so please let us know if you experience any issues.  We hope to have a fully developed new discount scheme in the New Year and we already have some great online discounts in the offing.  Don’t forget your TM Lewin discount – if you buy online ALWAYS enter the GOA discount in the promo code box at checkout – you get a discount over and above the monthly offers so it’s always worth entering the code.

MEDICAL SECRETARIES REVIEW

NOBLE’S, MENTAL HEALTH & RAMSEY COTTAGE HOSPITAL

Big issues for members in these areas and we are attempting to keep dialogue positive.  If members in these areas haven’t had the recent mail from us – please let us know and we can ensure it’s circulated ASAP to you.  We need feedback and views
OFFICE COVER
Due to the pensions briefings, branch training and off island/leave commitments the office phones will also be diverted to the Liverpool Office during the following periods:

· 22-23 September inclusive (training)

· 29 September – 3 October inclusive (annual leave)

· Week commencing 13 October (Jury Service potentially!)

· 29 October (training)

Apologies for the inconvenience but by diverting the phones we are trying to ensure that you speak to someone in case of an emergency instead of having to leave voicemail which may not be immediately picked up.  Email will also be checked periodically throughout these periods, although less regularly.

PERSONAL & GROUP CASES

The EC is handling upwards of 85 group and personal cases at present which involve anywhere between 1 and 130+ members per case.  There has been a rise in recent months, and the EC is concerned about this trend.  We have completed just under 100 cases already this year.
If you are experiencing difficulties, please let us know ASAP – often cases can be harder to resolve the later you leave it to seek advice.   
Additionally, your EC is handling consultations on staffing issues, attending a variety of forums in order to progress collective issues, as well as trying to improve member services such as the website, discounts, communications, etc..  Inevitably we have to prioritise, so please bear with us.

We need all the help we can get, so please volunteer if you can!
REGULAR NOTICES

Reduced Subs – if you go onto no pay for any reason contact us ASAP and we can arrange for your subs to reduce to £1.05 per month.  Also remember, if you reduce your hours, then your subs might reduce so let us know of changes.

Change of Details – let us know when you move address, workplace, change your number/email etc.  We need to update your record so if you don’t tell us we won’t know to do this!

Replacement Cards – If you need a new card then please contact the Secretary on the above email address

Salary Changes – if you pay by direct debit your subs can go up and down if your salary changes – please let us know and we can make sure the right adjustment is made
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