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ISSUED BY THE GOA EXECUTIVE COUNCIL
Nollick Ghennal as Blein Vie Noa
MERRY CHRISTMAS AND A HAPPY NEW YEAR
We wish all members a merry Christmas and a fantastic new year but also a massive THANK YOU.  We know that 2010 onwards is a time of challenges but your union has never been in better shape to confront those changes and this is largely down to you the members.  Over the last 12 months, you have recruited, challenged, lobbied, voted and pushed the issues important to you and as a union we’ve never been more united.  We need to build on that momentum over the next few years and keep growing our membership.   

PUBLIC SECTOR PENSIONS
We have requested an extension to the process until early February 2010.  This would give us time to survey you and ensure we know we are representing your views.  We have been waiting for a response on this for some time – but as we cannot reasonably survey people properly before 11 January 2010 – I’m afraid our comments WILL be later than this!
The survey will be an online survey and you will need your membership number to take part.  Only GOA/Prospect members can take part.  If you do not have your number (which is printed on your membership card) – please email us on goa2@manx.net to obtain it NOW.

The headlines for most of our members, for ease of reference are as follows:

PAY MORE

Everyone can expect their contribution to rise to 5%

To stand a chance of maintaining your current benefits and retirement age – you will pay between 2.5-4% ON TOP OF THE 5%
All rises in contribution will be phased in at 1% increase per year
Members retiring before 2019 will NOT have to pay the extra 2.5-4% but their contribution does rise to 5%

So for the majority of our members a pay cut of up to 7.5% over a 7 year period

(MEA members should note that to maintain existing benefits they will have to pay an extra 1.5-3%)
GET LESS

If you don’t pay the extra contributions of 2.5-4% then you will get less for your money.  As much detail of the new scheme is not available it is likely that some areas e.g. such as early retirement will be less generous than you currently have.

WORK LONGER

The pension age is still between 55 and 75 under the new scheme but in reality members will have to work beyond their current retirement age to obtain the same benefits.

We welcome protections but we see that the majority of OUR members are paying for them

No statements are available for you to compare your current status with what is proposed.

The proposal to set up a pension fund seems to have disappeared – this is extremely worrying and a very important omission if the island is going to set this matter on a level footing in years to come

Governance/Section IV – despite our request in July 2009 that this be considered in the report – is absent from all considerations.

The Governance arrangements under the proposed scheme are as before i.e. weighted against employee representation.  At the briefing we attended the consultants indicated that it is very probable that the proposals as currently outlined will change again – to the detriment of scheme members.

We plan to release briefing information to MHKs on the matter.  We have had some very positive meetings which some politicians (For your reference E Teare, J Shimmin, J Houghton, B Henderson, D Quirk, G Cregeen, S Rodan, D Cannan, P Braidwood, D Butt, P Karran – all met with us recently – apologies for any omissions and happy to correct!).

This appears to have fallen off their radar!  The only way to put it back on the agenda is to get writing, phoning and emailing!  Your elected representatives will be voting on this in March Tynwald – START LOBBYING THEM NOW ON HOW YOU FEEL.  They need to know your thoughts to be able to factor that into their decision making.  Please be polite but put your views and thoughts in a personal way which reflects how this will affect you and yours.  
PAY 2009
Terms of reference are now agreed and we will move to arbitration in January 2010.  It will be the case of a lifetime for us, but we will make the best case possible with support from Prospect colleagues in the UK.  Please bear with us in advance – January-March 2010 are looking like exceptionally busy months for the union with pay and pensions to the fore.

We will keep you updated on this as we go.

SUBS FREEZE
Prospect is freezing its current subscription rates in 2010 – so you can rest assured one bill which won’t rise is your union costs.   Please try to get new members to join – you are paying for their pay and conditions to be fought for and there has never been a more important time for people to get in to a union and seek protection for the future.  Joining details are on our website www.iomgoa.co.uk 

CASEWORK UPDATE
Currently 75 cases being handled at present.  The numbers of cases are dropping thankfully, but that figure hides some complex issues involving large groups of employees.
Please remember there are limited officers dealing with this volume so we apologise for any delays members experience and we would urge people to be proactive in contacting us for follow ups/undertaking actions.

OFFICE COVER

Christmas/New Year – we will be closed from 3pm on Christmas Eve until 4 January.  However we will be checking voicemail and email on non bank holidays during this time.  

REGULAR NOTICES

Lottery Winner – a retired member won £244 in the latest draw.

Reduced Subs – if you happen to go onto no pay for any reason contact us ASAP and we can arrange for your subs to reduce to £1.10 per month.  Also remember, if you reduce your hours, then your subs might reduce so let us know of changes.  

Change of Details – let us know when you move house, change your workplace, or your number/email etc.  We need to update your record so if you don’t tell us we won’t know to do this!  membership@prospect.org.uk 
Replacement Cards – If you need a new card then please contact membership via email membership@prospect.org.uk 

Salary Changes – if you pay by direct debit your subs can go up and down if your salary changes – please let us know and we can make sure the right adjustment is made
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