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ISSUED BY THE EXECUTIVE COUNCIL
For more info on any item in this notice please contact Angela Moffatt, goa@manx.net or 685759

PENSIONS BRIEFINGS – DID YOU MISS THEM?  

	A mop up session is being held at the Masonic Hall, Woodbourne Road, Douglas as follows 
Monday 4 August 2008 at 2pm
Paul Noon, General Secretary of Prospect will be visiting the island that day, and we encourage you to attend as he will be addressing the meeting and will be able to hear your views on this very important issue.  He will also be meeting the Chief Minister prior to the session.
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We are also holding sessions in Peel and Ramsey as follows.

THESE ARE VERY SMALL VENUES SO THEY ARE AIMED AT PEOPLE WHO WORK IN THESE AREAS.  

PLEASE PRE-BOOK PLACES TO CHECK AVAILABILITY:
Tuesday 5 August 2008
Peel  

House of Manannan

9.00am
Ramsey

Cottage Hospital

2.00pm
Please email goa@manx.net to confirm a place.  Your membership will be pre-checked – if you don’t advance book you may need to have your membership checked at the door – so please book ahead as places are limited to 200.

A massive thank you to all the Prospect members, both GOA and in other branches who have attended the briefings, voiced their concerns, sent email feedback, recruited members and generally made all efforts to support the stance of the union.  We can’t emphasise enough how important this is and that it continue – make your voice heard!  Following the briefings and the huge amount of ideas coming forward we intend to:

· Issue more information and updates as we progress – the latest Q&A sheet is attached following the input from briefings
· Inputting fully to Government on our members views and unequivocally opposing ANY change to pension arrangements for existing scheme members

· Via the IOM TUC, lobby decision makers through briefing sessions to them, surveying & publishing their views and organising open forums – we anticipate this process to begin in September

· Issue a standard letter as requested by members at the pension meetings, which you or your families can base personal approaches on, towards your elected representatives

· Issue campaign materials for you and/or your families/friends to display in support of your future pension provision

You can:

· Support these initiatives by actively feeding back to us and taking part

· Recruit new members to make our voice as strong as possible

EARLY RETIREMENT
The Commission has confirmed it will only offer a protection period of 15 years to members previously advised they would enjoy the right to retire before 60 with 40 years service without actuarial reduction.  The EC will shortly be considering what the next moves should be. 
RECRUITMENT

3 months free if you join before 31 July 2008, and have not been a member in the previous 12 months

£10 M&S voucher for existing members who recruit a new member up to a max of £50

If you have recently joined and have not yet been contacted or received a card, this is because we have to approve new applications at the monthly EC – please don’t worry – you are added to our email lists for notices and also can attend our events and take advantage of our services

Our campaign in July has had an amazing start with dozens of new members joining – mostly recruited by you.  So please keep trying to recruit a new member – we need everyone now more than ever and to ensure we are the strongest union possible to campaign on your behalf.  
LOTTERY

Last month’s lottery winner of £243 was a member from Tourism and Leisure. 
PRISON
Isle of Man Prison employees have voted overwhelmingly to accept a relocation package for the move to the new prison at Jurby.  The package provides for a one off lump sum in total to be paid based on two elements – one for disturbance/travelling time factors and the other for mileage.  The package varies according to the extra distance travelled by individual officers.  
PART TIME AND WORKING REGULAR EXTRA HOURS
This issue has been raised at JNC level and we have requested a formal survey of the problem by the Commission of departments of Government.  We feel that the level of regular extra working over and above standard part time hours is of detriment to an unacceptable number of members – almost wholly women with child care commitments.  We’ll update you in due course.
PAY ON PROMOTION

This is still at JNC pay sub committee level and we are unable at present to agree a way forward.  Our view is that internal candidates should have relevant skills, qualifications and experience taken into account where this can be demonstrated as directly relevant to a role to which they have been appointed.  The Commission’s position is currently that only recent periods of substitution will count where they precede a promotion.  Again we will continue to put forward our case and update you in due course.

SELECT COMMITTEE INQUIRY INTO ENGINEERING

In March, Prospect submitted evidence to the inquiry by the Innovation, Universities, Science and Skills Select Committee into Engineering (circular 08/0092/SET/1 refers). 

The Select Committee’s inquiry is continuing, focusing on a range of case studies. On 2 July, two new case studies were announced on:

· Geo-Engineering

· Engineering in Government

If you would like more information on this, please contact the Secretary on the above email.
OFFICE COVER
Apologies for the recent need to divert phones to Rotherham – we are in the midst of an intensely busy period, and it is difficult to ensure a good service given the demands on all officers concerned.  We hope you can bear with us, and every effort to ensure you are responded to will be made.
Due to the pensions briefings, branch training and off island/leave commitments the office phones will also be diverted during the following periods:

31 July – 1 August (off island)

4 – 5 August (pension briefings)

7 August (reps training)

11-13 August (annual leave)

Apologies for the inconvenience but by diverting the phones we are trying to ensure that you speak to someone in case of an emergency instead of having to leave voicemail.  Email will also be checked periodically throughout these periods.

PERSONAL & GROUP CASES

The EC is still handling upwards of 75 group and personal cases at present which involve anywhere between 1 and 130+ members per case.  There has been a rise in recent months, and the EC is concerned about this trend.  We have completed over 89 cases already this year.
If you are experiencing difficulties, please let us know ASAP – often cases can be harder to resolve the later you leave it to seek advice.   
Additionally, your EC is handling consultations on staffing issues, attending a variety of forums in order to progress collective issues, as well as trying to improve member services such as the website, discounts, communications, etc..  Inevitably we have to prioritise, so please bear with us.

We need all the help we can get, so please volunteer if you can!
REGULAR NOTICES

Reduced Subs – if you go onto no pay for any reason contact us ASAP and we can arrange for your subs to reduce to £1.05 per month.  Also remember, if you reduce your hours, then your subs might reduce so let us know of changes.

Change of Details – let us know when you move address, workplace, change your number/email etc.  We need to update your record so if you don’t tell us we won’t know to do this!

Replacement Cards – If you need a new card then please contact the Secretary on the above email address

Salary Changes – if you pay by direct debit your subs can go up and down if your salary changes – please let us know and we can make sure the right adjustment is made
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