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ISSUED BY THE EXECUTIVE COUNCIL
For more info on any item in this notice please contact Angela Moffatt, goa@manx.net or 685759

PENSIONS BRIEFINGS
Places can still be booked on the following sessions:

The sessions are being held on the following dates and times at the 

Masonic Hall, Woodbourne Road, Douglas:

Thursday, 10 July 2008

Session 1   

12.00pm – 1.30pm

Session 2

2.30pm – 4.00pm

Session 3 

6.00pm – 7.30pm

Friday, 11 July 2008

Session 1 

10.00am – 11.30am

Session 2

12.00pm – 1.30pm

Session 3

2.30pm – 4.00pm

Please email goa@manx.net with your date/time you would like to attend.
We are currently clarifying the time off which will be given to attend.

Mop up sessions will be held at a later date for those who cannot attend.

A question and answer sheet has been prepared from feedback so far and has been sent with this notice. 

We welcome your continued feedback and are compiling this.  We will issue updated info sheets as a direct result of all queries and concerns.

EARLY RETIREMENT
There have been no further updates and we await the Commission’s response.  Once we have this we will inform you in due course.
RECRUITMENT

Our campaign starts tomorrow.  New members will get 3 months free, as long as they have not previously been a member of GOA or Prospect within the last 12 months.  If you recruit a member you get a £10 M&S voucher for each new member your recruit if they cite you on the form – up to a maximum of £50 vouchers.
Details are on our website www.iomgoa.co.uk
Don’t forget non civil servants can also join Prospect so we welcome your friends and colleagues in other areas of employment.
LOTTERY

Last month’s lottery winner of £243 was Pauline Howland from the NSC/Tourism and Leisure.
PRISON
Isle of Man Prison employees will shortly be consulted on a new offer – we will issue updates on this in due course after consultation with those people affected.
The situation has highlighted concerns from other members about fuel costs for business travel in general however.

MEDICAL EXCLUSIONS FROM THE SICK PAY SCHEME

We will now be seeking to progress this issue onwards and we will update you in due course – thanks to all the members who shared their stories with us.  We are grateful and will be progressing this issue on your behalf.
FLEXITIME AT NOBLE’S HOSPITAL

We still need responses from all members at Noble’s – so if this issue matters to you, please get in touch at the usual email goa@manx.net 
PAY 2009

Only one response received!  We know people feel strongly about their annual pay review so all thoughts welcome – particularly if you’re worried by issues like rising fuel costs, inflation, the credit crunch etc.  Should we be aiming for a one year or multi year deal?  Feedback welcome via the usual channels.
PART TIME AND WORKING REGULAR EXTRA HOURS
This is another area we got a good response from members on, right across government and again we will now be seeking to reflect those responses in progressing this issue.  We will update you in due course.
OFFICE COVER
Please note that the following periods will be covered on a skeleton basis due to leave commitments shortly.  Please accept our apologies for any inconvenience but telephone cover will be provided by the Prospect North office.
10-11 July 2008 (inclusive) (to cover the pensions briefings)

11-13 August 2008 (inclusive)
29 September – 3 October 2008 (inclusive) 
PAY ON PROMOTION
We are still awaiting a response from the Commission and will update you in due course
PERSONAL & GROUP CASES

The EC is still handling upwards of 80 group and personal cases at present which involve anywhere between 1 and 130+ members per case.  There has been a rise in recent months, and the EC is concerned about this trend.  We have completed over 84 cases already this year.
If you are experiencing difficulties, please let us know ASAP – often cases can be harder to resolve the later you leave it to seek advice.   
Additionally, your EC is handling consultations on staffing issues, attending a variety of forums in order to progress collective issues, as well as trying to improve member services such as the website, discounts, communications, etc..  Inevitably we have to prioritise, so please bear with us.

We need all the help we can get, so please volunteer if you can!
REGULAR NOTICES

Reduced Subs – if you go onto no pay for any reason contact us ASAP and we can arrange for your subs to reduce to £1.05 per month.  Also remember, if you reduce your hours, then your subs might reduce so let us know of changes.

Change of Details – let us know when you move address, workplace, change your number/email etc.  We need to update your record so if you don’t tell us we won’t know to do this!
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