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ISSUED BY THE EXECUTIVE COUNCIL
For more info on any item in this notice please contact Angela Moffatt, goa@manx.net or 685759

NEXT YEAR – WHAT WOULD YOU LIKE TO SEE?

Next year we will be running a members survey to gauge your views on how we’re doing.  We’ll be upfront about the results and share these with you – whatever your feedback we’re looking for ideas and suggestions to help us deliver a better service.  It’s not easy with the range of issues and volume of work that’s being dealt with but we welcome feedback.  You can start now by emailing us feedback to goa@manx.net.  Good or bad – we’d like to hear it.
We always need more activists so if you’re interested let us know – you won’t be thrown in at the deep end or overloaded.  We can offer training and development, and this can often assist with confidence and career development in your job role.  Please contact us via the usual methods for a chat/more details. 
POLITICAL FUND

Following the recent comments by Alistair Darling, the IOMTUC raised concerns regarding union members on the island paying into union political funds and not being offered an opt out.

To be clear, Prospect DO NOT pay any member monies to the Labour party or any other political party.  Prospect, because of UK legislative requirements do maintain a political fund for campaigning purposes where we lobby on issues which affect members e.g. pension changes.  The current levy is 60p PER YEAR and members can opt out of this and are routinely offered the opportunity to do so on joining.  
RECRUITMENT

We’re due to end the year on a high in terms of recruitment – membership has doubled and retention is healthy.  We are on target to have grown by around 10% by year end this year alone, and the branch is still one of the largest in Prospect overall.  Added to this, we have growth in the other two branches on island too – in the MEA and our new regional branch.  This success has largely been down to the efforts of members recruiting their colleagues.  
The growth we’re achieving is important moving ahead – we need a strong union to face the tough challenges facing us in 2009.

We WON’T be running 3 months free offers as we have done this year any time soon, so please encourage your colleagues to join before 30 November 2008 so they don’t miss out on this offer now.  Any new members will receive 3 months free if they join before 30 November 2008, and haven’t been a member in the last 12 months.  If you recruit a member you will get a £10 M&S voucher for every member recruited up to a maximum of £50.

Application forms are available to download here so please pass this mail on to non members

http://www.iomgoa.co.uk/pdfs/app_form.pdf
VISITS OF NATIONAL OFFICERS

Prospect has continued its support for the island with key visits by national officers Mike Clancy, Deputy General Secretary to meet members in both the GOA branch and the MEA branch and to ensure that key issues affecting you maintain a high profile.  Mike Graham, National Officer also attended the recent AGM.  Both trips were positively covered in the press, including a spot by Mike Clancy on Talking Heads.  
Also on island in November were 2 Organisers from the UK, visiting numerous workplaces to try and recruit new members, and picking up a range of feedback from members across the service.  At the end of the month, Linda Sohawon from Prospect Legal Services will be attending to brief Tynwald members on Disability Discrimination legislation in the UK and the prospects for the application of this legislation here.
PUBLIC SECTOR PENSIONS REVIEW
The next stage of the review is due in December 2008 – so please watch out for updates.  The next stage is critical.  Members should be ready to respond and review and we will be preparing guides to whatever is released.  We are ready to move forward into the new year, very much active and engaged on this issue, so please be reassured.  We will of course be working with other trade unions on the issue via the IOMTUC.
BULLYING & HARRASSMENT SURVEY
We’re receiving a good return of these to date – please remember that all surveys should be returned by Monday, 1 December 2008 at the latest. We’ll publish the results in due course. 
LOTTERY

Last month’s lottery winner of £253 was a member from DHSS. 
PAY SUB COMMITTEE
The last meeting of the JNC Pay Sub Committee was held on 10 November and we can report the following: 
Pay on Promotion – change to this is pending resolution of issues regarding back dating and also wording of the appropriate Regulations.  We hope to have more news soon but it’s important to get this one right so we are working carefully on a resolution with the Commission.
MODERNISATION OF THE CIVIL SERVICE
We’re hoping for a formal update shortly from the Commission on the next phase – the Corporate Development Group.  This would potentially cover officers above HEO level and equivalent but not included in the Corporate Leadership Group. 
OFFICE COVER
Due to annual leave commitments the office phones will also be diverted to the Liverpool Office during the following periods:

· 21 November 2008 

· 1 – 3 December 2008 inclusive

· 10 December 2008 

· 22 December – 2 January 2009 inclusive

There is no cover for the full time officer on island, so please bear with us if there are delays responding to emails or voicemails – volumes of emails in particular are high at times – we hope you can understand there is no intent to delay a response.

Apologies for the inconvenience but by diverting the phones we are trying to ensure that you speak to someone in case of an emergency instead of having to leave voicemail which may not be immediately picked up.  

PERSONAL & GROUP CASES

The EC is handling 85 group and personal cases at present.

We have completed almost 150 cases already this year.
If you are experiencing difficulties, please let us know ASAP – often cases can be harder to resolve the later you leave it to seek advice.   
REGULAR NOTICES

Reduced Subs – if you go onto no pay for any reason contact us ASAP and we can arrange for your subs to reduce to £1.05 per month.  Also remember, if you reduce your hours, then your subs might reduce so let us know of changes.  
Change of Details – let us know when you move address, workplace, change your number/email etc.  We need to update your record so if you don’t tell us we won’t know to do this!

Replacement Cards – If you need a new card then please contact the Secretary on the above email address

Salary Changes – if you pay by direct debit your subs can go up and down if your salary changes – please let us know and we can make sure the right adjustment is made
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